
Disclaimer 
 
This Annual Financial Report (“AFR”) does not constitute The Chinese 
Evangelical Zion Church Limited’s statutory annual financial statements.  This 
AFR is prepared on cash basis and in accordance with the requirements set out 
in the Lump Sum Grant Manual issued by the Social Welfare Department of the 
Government of the Hong Kong Special Administrative Region.  This basis of 
preparation is different from the financial reporting standards issued by The 
Hong Kong Institute of Certified Public Accountants normally adopted in 
statutory annual financial statements. 
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CHINESE EV ANGELICAL ZION CHURCH LIMITED 
ANNUAL FINANCIAL REPORT 

1 APRIL 2025 TO 31 MARCH 2026 

Notes 2O25-26 

瞬

2O24-25 

瞬

Remarks 

A. INCOME

1. Lump Sum Grant
a. Lump Sum Grant (excluding Provident Fund)
b. Provident Fund

2. Fee Income
3. Central Items
4. Rent and Rates
5. Other Income
6. Interest Received

TOTAL INCOME 

lb 13,399,901.00 12,165,219.00 
le 988,748.00 892,585.00 
2 
3 6,608,397.40 7,436,335.00 
4 708,908.00 670,026.00 
5 4,191,287.06 4,067,964.31 
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B. EXPENDITURE

1. Personal Emoluments
a. Salaries
b. Provident Fund
c. Allowances
d. Other Staff Costs
Sub-total

2. Other Charges
3. Central Items
4. Rent and Rates

TOTAL EXPENDITURE 

C. SURPLUS/(DEFICIT) FOR THE YEAR

12,658,043.99 12,004,629.94 
le 867,576.03 836,018.83 

45,073.33 
6 13,570,693.35 12,840,648.77 
7 3,027,908.12 3,144,450.89 
3 1,166,195.20 1,911,469.47 
4 705,820.00 665,845.75 

·········1· ··8···, ··4···7····0 · ··, ··6 · ··1· ··6····. ·6· ···7 · ····· ·· ········1··--8 ···, ·5·· ··6 · ··2···, ··4·-- ·1 ··4····.··8···8 ······ 

8 7,734,975.00 7,067,233.13

The Annual Financial Report from pages 4 to 11 has been prepared in accordance with the requirements 
as set out in the Lump Sum G,rant Subvention Manual. 

l 辶 ＼N缸
Mr. Ng Yan Ho Henry 

Chief Executive 
Date: Date: 
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Form B

According to the Lump Sum Grant Subvention Manual, Non-governmental Organisations (NGOs) receiving
recurrent subvention and subsidies from the Social Welfare Department (SWD) of not less than $10 million a
year and such amount exceeds 50% of their operating income pertaining to services / programmes within the
welfare purview are required to submit the “Review Report on Remuneration Packages for Staff in the Top Three
Tiers” (Review Report), and regularly review the number, rank and remuneration packages of their staff in the
top three tiers. For NGOs that are not subject to the disclosure requirement as mentioned above, they are
encouraged to consider making public the remuneration information of such staff in order to enhance their public
accountability and promote the public’s understanding of NGOs’ financial position.

In cases where the top three-tier positions of the NGO (or of a particular division, e.g. social service of the NGO,
where appropriate) are funded entirely by the NGO’s income from sources other than the SWD, other senior staff
of the NGO (or of its particular division) occupying the subsequent three-tier positions may be covered subject to
the NGO’s particular circumstances such as its organisational structure.

[Please read the explanatory notes before completing this form. The completed Review Report should reach the
SWD through the SPMIS by 31 October 2026.]

Name of NGO (code) : Chinese Evangelical Zion Church Limited (116)

Please tick as appropriate (may tick both)
We have a staff member serving his/her second or further contract in 2025-26 for which Part (A) is
completed.
We have a staff member serving his/her first contract in 2025-26 for which Part (B) is completed.

Part (A): Remuneration Packages for Staff Serving the Second or Further Contract (Note 1)

Information of staff in the top three tiers serving the second or further contract. (Note 2)

Remuneration Packages for Staff in the Top Three Tiers
of Non-governmental Organisations operating Subvented Welfare Services

Review Report for the Reporting Year of 2025-26



(1) Staff of First Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[1(c) = 1(d)(i)+(ii)+(iii)+(iv)]
$ 1,364,134

(d) Breakdown of (1)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

1

General Secretary of SSD 12

12

1,186,204

177,930

0

0

Between Social Work Officer 
and Assistant Social Work 
Officer



(2) Staff of Second Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

(ii)

(iii)

(iv)

(v)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[2(c) = 2(d)(i)+(ii)+(iii)+(iv)]
$ 3,434,419

(d) Breakdown of (2)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

5

Assistant General Secretary of SSD 12

Senior Service Coordinator 12

Accounting Officer 12

Service Coordinator 12

Service Coordinator 12

60

3,228,688

205,731

0

0

Assistant Social Work Officer 
or below



(3) Staff of Third Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[3(c) = 3(d)(i)+(ii)+(iii)+(iv)]
$ 4,782,478

(d) Breakdown of (3)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

13

Centre in Charge 12

Primary School Social Worker 7

Service Coordinator 12

Service Coordinator 12

Social Worker 12

Social Worker 12

Social Worker 12

Social Worker 2

Social Worker 5

Social Worker 12

Social Worker 12

Social Worker 12

Social Worker 7

129

4,506,949

275,529

0

0

Assistant Social Work Officer 
or below



Part (B): Remuneration Packages for Staff Serving the First Contract (Note 1)

Information of newly employed staff in the top three tiers serving the first contract. (Note 2)
Please skip this part if there is no staff member serving his/her first contract in 2025-26.

(1) Staff of First Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[1(c) = 1(d)(i)+(ii)+(iii)+(iv)]
$ 0

(d) Breakdown of (1)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

0



(2) Staff of Second Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[2(c) = 2(d)(i)+(ii)+(iii)+(iv)]
$ 0

(d) Breakdown of (2)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

0



(3) Staff of Third Tier (Note 3)
(a) Number of post (Note 4)

 
(b) Post title (Note 5) & Number of month(s) covered in the year for each post (Note 6)

Post title Number of month(s)

(i)

(ii)

(iii)

Total number of month(s):

Add Post title and Month(s)

 
(c) Total annual staff costs (Note 7) under SWD subvention

[3(c) = 3(d)(i)+(ii)+(iii)+(iv)]
$ 546,924

(d) Breakdown of (3)(c) under SWD subvention
(i) Salary (Note 8) $

(ii) Provident fund $

(iii) Cash allowance (Note 9) (please specify, if any:)

$

(iv) Non-cash based benefits (Note 10) (please specify, if any:)

$

(e) Comparable rank in civil service as assessed by the SWD (Note 11)

3

Social Worker 8

Social Worker 8

Social Worker 5

21

520,880

26,044

0

0

Assistant Social Work Officer 
or below



Part (C): Review for changes (Note 12)

2024-25
(the year before)

2025-26
(the reporting year)

(a) Total annual staff costs under SWD
subvention in respect of the top three tiers
[Part (A)(1)(c)+(2)(c)+(3)(c)+
Part (B)(1)(c)+(2)(c)+(3)(c)]

$ $10,127,955

(b) Please select and complete the following as appropriate to state the result of this review -
The remuneration packages of staff in the top three tiers have been reviewed and no change was
found in their remunerations as compared with the preceding year.

The remuneration packages of staff in the top three tiers have been reviewed and change(s) was
found in their remunerations as compared with the preceding year. The tier(s) having changes and
reasons for such changes are stated below :

Upward/downward pay adjustment in accordance with Civil Service Pay Adjustment.

Upward/downward pay adjustment other than Civil Service Pay Adjustment.

Incremental creep.

Organisational restructuring or upgrading/downgrading of top three tier posts.

Increase/decrease in the number of staff of the top three tiers.

Other circumstances (please provide details in the box below).

11,628,800
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